Leonardo da Vinci Trainer Exchange Project

Cultural Heritage and Training– ‘CHAT’ - 2010
The objectives of the CHAT project are complementary to the strategies outlined by the European Commission, the UK Department for Culture, Music and Sport (DCMS) and the Bassenthwaite Reflections/Heritage Lottery Fund Boards. The project has been designed through open discussion regarding the needs of Bassenthwaite related partners and the experiences of our overseas partners. 

The DCMS paper recently identified the need to:  1. Raise the profile of skills issues that are relevant to the growth and development of the creative and cultural industries. 2. Encourage interrelationships between education and the growth of the cultural economy. 3. Facilitate cooperation across regions. 3. Identify skills and entrepreneurship issues that are relevant to the growth and development of the cultural industries.  These needs are addressed in the objectives of the CHAT project. 

Our Objectives are to: 1. Highlight examples of good practice. European host partners will present their activities and methods of providing creative training in crafts while encouraging participants to appreciate the cultural connections behind these skills. 2 Explore the added value of developing close associations with the creative industries throughout Europe (i.e. bridging the gap between education and real working businesses and practitioners). 3. Encourage entrepreneurship and business start ups in the cultural sector. Hosts will present their own schemes and systems for encouraging real-work placements for their own trainees. 4. Explore the value of cultural/creative crafts in the rural environment. 5. Provide trainers and training planners working in the cultural, craft and heritage sectors in the UK with an opportunity to visit other European training providers who are facing similar challenges. 6. To enable beneficiaries to draw conclusions and comparisons between the UK and host country in terms of training delivery, health and safety, formal and informal environments and the use of social dialogue to stimulate the exchange of ideas in the work place. 7. Encourage trainers to consider including a larger cultural heritage component to their training provision. This should aim to provide an appreciation of the region’s cultural heritage (related to the skills training provided) as well as placing this cultural identity in the context of a wider European shared heritage. 8. To ultimately instil a sense of European citizenship in the UK trainees. 9. To provide trainers with innovative ideas and an approach to training delivery, which complement the LSC, DCMS and EC strategies. 10. To address issues in the wider cultural landscape (i.e., the Bassenthwaite Catchment and the social catchment to the west), which have elements of environment, culture and community and together are a cornerstone of sustainable rural development.

GRAMPUS HERITAGE & TRAINING LIMITED

Leonardo da Vinci Programme
Application to participate in CHAT exchange
Participant details.

Surname:_____________________First name/s______________________________

Address:______________________________________________________________

_____________________________________________________________________

Post Code:_____________________Tel:No:_________________________________

E-Mail_______________________________________________________________

Date of Birth.__________________Passport No: _____________________________

Valid From____________________E​​​​xpiry Date_____________________________

Employment Details.

Employed________Self-Employed_____________(please tick which applies).

Position held__________________________________________________________

Name of business/employer______________________________________________

Business address_______________________________________________________

Post code_______________________Tel.No.________________________________

Exchange details. (add additional sheets as necessary)

Country/host to be visited (from details provided) _______________________________________________

Your aims/objectives of visit (relevant to those outlined in attached project summary)

_____________________________________________________________________

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________  _______________________________________________________________________________________________________________________________________________________________________________________________________________

(Should you require any assistance with planning aims/objectives please contact GHT Limited.) Please give a brief summary of why this visit will be of benefit in your job ________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Please return completed form to: - Grampus Heritage & Training Limited, Ashgill, Threapland, Wigton, Cumbria, CA7 2EL.

